COMMITTED TO SERVICE DELIVERY

A VAVAVAVAVAYA
KWADPUKUZA

MUNICIPALITY

VACANCY ADVERTISEMENT

The KwaDukuza Municipality seeks to fill the following positions and accordingly invites applications from persons who
meet the requirements as indicated. Please note that the post title and post identification_number (KZ292.) MUST
be indicated on your application which MUST be accompanied by certified copies of your qualifications, identity
document and driver’s licence where applicable. Applicants are also advised to ensure that their applications address
the selection criteria in terms of qualifications, experience and any other requirements as set out in the relevant

advertisement as shortlisting will be based on these selection criteria.
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Notice number

Minimum Competence
Requirements

Requirements

Duties

Post Title
Business Unit
Reference
Task Grade
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PLEASE NOTE:

MANAGER : Network control

ELECTRICAL ENGINEERING SERVICES

KZ292

T15: R523 516.44 - R 679 558.56 p.a plus locomotion allowance and cell phone
allowance as per council policy)

MN: 255/2022

Applicants for posts affected by the National Treasury Minimum Competency Regulations,
2007 will be required to obtain those competencies within 18 months from the date of
commencement.

National Diploma in Electrical Engineering at an NQF level6, Code 08 driver’s license or
Higher, Computer literate (MS Word packages), Must be able to resolve network challenges on
a 24/7 basis, Must have minimum 5 years’ supervisory experience, Must have several years
in power utility company or municipality, Medium Voltage switching certificate will be an
added advantage.

Manage, organise and control effective operation of electrical network control business
process by ensuring the provision of effective management of resources at Network Control
Centre who perform Real-time network management (system monitoring, switching and load
control), issuing field staff and contractor access permits, operational resilience Emergency
management, planning and scheduling of work orders and electrical infrastructure repairs.

PLANNING ENGINEER: Network development and fleet

ELECTRICAL ENGINEERING SERVICES

KZ292 EESMW002

T16: R589 431.84-R 765 131.76 p.a plus locomotion allowance and cell phone allowance
as per council policy)

Degree or B-Tech in the electrical Engineering (Heavy Current) at an NQF level 7, Code 08
driver’s license or Higher, Computer literate (MS Word packages),Professional registration with
ECSA, Must have 5 years medium voltage/High Voltage (11/33kV or above) experience in Local
Government or power utility company, Minimum 5years supervisory experience.

Act as a Planning and Fleet section engineer who provides technical expertise related to the
strategic planning of the electricity network required to meet security of supply requirements,
growth, and other changing needs of our network through detailed load forecasting and
network configuration studies.

Monitor and manage the implementation of Mechanical workshop and fleet management
programs.

1. Applications are to be addressed to the Municipal Manager, KwaDukuza Municipality, P.O. Box 72, KwaDukuza,
4450 for attention the Human Resources Department, and may be posted or hand delivered. (Note that hand
delivered applications must be dropped off to the application box at , 34 Chief Albert Luthuli Street OK MALL
BUILDING KwaDukuza) For enquiries Please call 032 437 5142/ 5153.

2. The Closing date and time is Wednesday, 21 December 2022 at 12H00. No applications will be accepted after
the closing date and time.

3. Please DO NOT fax or e-mail applications. Please also DO NOT submit applications on Z 83 forms. Please
NOTE THAT APPLICATIONS MUST BE SUBMITTED ON  KWADUKUZA MUNICIPALITY’S APPLICATION FORM
WHICH IS OBTAINABLE ON THE MUNICIPALITY’S WEBSITE (www.kwadukuza.gov.za)

4. KwaDukuza Municipality adheres to the National Employment Equity Act and preference will be given to
appointments that assist in achieving current targets of the municipality.

5. Further communication will only be with shortlisted candidates, such shortlist being confined to the candidates
that best meet the requirements according to the information supplied in their CV’s. Candidates not contacted
within 3 months of the closing date may consider their applications unsuccessful.

6.  Council reserves the right not to appoint any candidate to this post or to make required adjustments.

7. Canvasing to Councilors/ Managers for preference on appointment is prohibited and may lead to disqualification
of applicants.



